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Internship: ENERGYDESK RESEARCHER & REPORTER 
 
Duration:  6 or 10 months (depending if full or part time) 
 
Location: Canonbury Villas, Islington, London, N1 2PN 
 
 
OUR ENERGY CAMPAIGN 
 
Greenpeace campaigns in the UK are designed to implement the overall global campaign 

strategy of Greenpeace International but also reflect national and regional concerns. In 2013 

the main priority campaign in the UK will be energy and climate change; our other key 

campaigns are forests, ocean protection and disarmament.  

 

Our campaigns are not just about raising problems, but also promoting the solutions to those 

problems, such as renewable energy and clean production methods. Visit our website at 

www.greenpeace.org.uk for information on our current campaigns. 

 

Greenpeace Energydesk represents a brand new approach to our campaigning. It is a 

journalistic news blog designed to provide a platform for news, fact-checks, investigations, 

open data and discussion on UK & EU energy issues.  

 

It is aimed at policy makers, journalists and those engaged in the energy debate. Its purpose 

is to intervene in the debate on energy, broadening the discussion about energy and climate 

change, informing journalistic comment, challenging inaccuracies and introducing new angles 

and stories. 

 
THE ROLE 
 
The intern would work with the Energydesk Editor to respond to breaking UK and global 

energy news and develop longer term strands of work. 

 

They would work with the Energydesk team to cover all the week’s energy news and learn 

how to follow and break stories on social media. 

 

They would learn how to use their research and analytical skills to quickly ‘fact-check’ stories 

in the national and international press and get to the nub of new data – from climate change 

reports to company results - on energy issues. 

http://www.greenpeace.org.uk/
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Over the longer term they would learn how to analyse data to find stories and would develop 

series of stories on key issues of interest to them; from alternative energy models in the UK 

and EU to the impact of climate change on weather events or the links between shale gas 

drilling and air pollution.  

 

Their work would be published on the Energydesk site with full credit and they would also 

work with the Greenpeace media team get a wider audience for key stories. 

 

In addition their research and analysis will help inform Greenpeace in its own campaigning 

activities, and they will get a chance to learn more about how the organisation operates. 

 

WHO WE ARE LOOKING FOR 
 
You are someone who believes that informing the debate is one of the best ways to support 

action to prevent catastrophic climate change. 

 

You have excellent research and analytical skills and see data as an opportunity to find new 

powerful stories – not something to be avoided. 

 

You care about the news and understand what drives the news agenda – you want to find the 

next story and highlight inaccurate or misleading reporting. 

You think strategically – you know that there are specific times when issues matter more than 

others; you want to work in a strategic way. 

. 

You think journalism needs to be independent and you see the need for focused investigative 

research and analysis on important energy issues.  

 

You understand the role that information can have in catalysing action and shifting policy, 

and you want to make sure that Greenpeace’s campaigning is as powerful and accurate as 

possible. 

 

See the person specification for further requirement. 
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INTERNSHIPS AT GREENPEACE UK 
 
Jobs in the environmental sector can be quite unique, and there is no textbook training. We 

hope our structured internship programme will help you to develop skills and experience that 

are relevant to you and to working in this sector. Although we can make no guarantees that 

work will become available here at Greenpeace UK following completion of your internship, 

we hope the experience will increase your employability and open up further opportunities for 

you.   

 

Your internship will consist of: 

 

Project work – This includes specific assignments which are assigned to you, for which you 

will take responsibility. Project work may be agreed in advance depending on the needs of 

the team in which the internship will take place.  Or once the intern is chosen, the project plan 

may be further developed and agreed to make the best use of their skills, knowledge and 

experience. Project work should take up 50% of your time. 

 

On the job learning – General tasks assigned to you by your line manager will take up the 

rest of your time. 

 

Where possible, during the internship we may be able to organise short placements in other 

areas of the organisation where an intern expresses an interest. 

 
ROLE DESCRIPTION 
 
The details contained in this role description reflect the content of the role at the date 
the role description was prepared. However, it is inevitable that team priorities may 
change over time and this role description may have to be amended accordingly. The 
intern will be informed and consulted on any changes to this role description during 
the course of the internship. 
 
Overall purpose 
 

We are looking for a keen researcher who shares our values and is keen to develop and use 

their skills to tackle climate change through journalism and informed campaigning.  

 

Research & Analysis 
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• Take initiative in monitoring and responding to social media on energy and climate 

 
• Research and analyse information/data as required by the story. 

 
• Carry out in-depth research with a view to developing new story ideas and helping to 

inform Greenpeace’s wider work on Energy.  
 
Editorial 

 
• Plan story development and take ownership of stories or aspects of stories – including 

looking for key media ‘pegs’ to release the story. 
 

• Write up the stories in clear and accessible form – and work alongside the editor to 
develop info-graphics and open data materials as relevant. 

 
• Help produce daily news round-ups and take initiative quickly (within 1 hour) 

producing stories responding to breaking news. 
 
Team working 
 

• Work openly and co-operatively with other team members. 
 
• Communicate effectively with other team members. 

 
• Adapt role within team as appropriate, including playing supportive role to other 

members of the team as necessary. 
 
Other 

• Any other duties and responsibilities appropriate to the role. 
 

• Take full responsibility for the completion of properly delegated tasks. 
 
 
PERSON SPECIFICATION 
 
Listed below are the requirements needed to undertake this internship.  Selection of 
candidates will be based on the extent to which these requirements are met. 
 
Essential 
 

• Understanding of the key issues in the debate around energy and climate change 
 

• Proven research and analytical skills on energy and climate or related e.g. scientific, 
economic issues. 
 

• Interest in research led journalism, some understanding of what makes a story. 
 

• Some experience working with and analysing data. 
 

• Understanding of twitter and social media. 
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• Excellent organisational and time management skills with the ability to manage 

conflicting priorities and deadlines. 
 

• To be able to demonstrate support for, and belief in, the aims of Greenpeace. 
 
Desirable skills: 
 

• Use of data for journalistic or campaigning purposes 
 

• Training in, or understanding of, the economics or science of energy and climate 
change 
 

• Previous media experience 
 

• Academic experience in the science or economics of energy and climate change 
 

TERMS & CONDITIONS 

 

Location 
 
The full duration of each internship will be based in our office in Canonbury Villas, Islington, 

London N1 2PN. The nearest tube stations are Angel (Northern line, Bank branch) and 

Highbury & Islington (Victoria Line) both within a 10-15 minute walk of the office. The nearest 

mainline stations include Essex Road and Kings Cross and buses include the 38, 56, 73, 

271, 341 & 476. 
 

Duration 
 

You will need to be committed to completing the full duration of the internship. This will be for 

either six or ten months, depending on whether the intern appointed will be full time or part-

time. 

The internship will be for a fixed term, commencing and terminating on an agreed date, at 

which time it will automatically expire unless otherwise agreed in writing between you and the 

organisation. There is no guarantee of further work when the internship comes to an end. 

Hours 
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Based on the dates above, we are seeking someone who is able to commit to either 5 days 

or 3 days per week days as the minimum. All applicants must be able to commit to the full 

period of the internship. 

 

Normal working hours are Monday to Friday 37.5 hours per week, 7.5 hours per day.  

 

There may be occasions when these hours are exceeded and unsocial hours working may be 

required.  Overtime is not paid, but time off in lieu can be negotiated with your supervisor.  

 

Pay & Expenses 

 

You will be paid the London living wage of £8.80 per hour. You will not be able to reclaim 

lunch or travel costs. 

 

Any general business expenses incurred may be reimbursed. 

 

Greenpeace are unable to cover the costs of travel or relocation to London to take part in an 

internship or to provide help with finding or funding accommodation.  

 

Holiday, Sick Pay & Pension 
 
You will be entitled to paid holiday, sick pay and are eligible to join our pension scheme, like 

all other staff. 

 

Full time staff are entitled to 25 days leave in the leave year 1 January - 31 December in 

addition to time off in lieu, public holidays and, when appropriate, closure of the office between 

Christmas and New Year. This is calculated on a pro rata basis for part-time staff or those on 

shorter term contracts. 

 

You will be eligible for sick pay for sickness or incapacity to work, provided that the sick leave 

procedures are followed. Details are provided upon appointment. The period for which 

payment can be made depends on the employee’s length of continuous service.  For contracts 

less than 1 year, you are entitled to two months full pay and two months half pay. Employees 

who have less than two months service are normally entitled to statutory sick pay. Where 

statutory sick pay is payable, this will be deemed to be included during any periods of full sick 

pay. 
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Greenpeace runs a ‘contributory’ Pension Scheme held with Aviva for the benefit of its 

employees, with optional ‘Salary Sacrifice’.  Greenpeace contributes 8.5% of your basic 

salary, provided employees contribute at least 3%. 

 

Notice 
 
As a paid intern, you have a contractual obligation to carry out the agreed hours and duration 

of the internship. Should either party wish to terminate the internship, 1 weeks’ notice must 

be given in writing. 

 

Should the expected outcomes of the internship be reached before the end date or any other 

decisions are made that affect the continuation of the internship at any time, 1 weeks’ notice 

will be given to the intern. 

 

Greenpeace are entitled to terminate the internship at any point should any of the terms and 

conditions in the Internship Agreement be breached. 

 
WHAT YOU CAN EXPECT 
 
Induction 
 

During your first week you will go through an induction process where you will have meetings 

with various members of staff here to gain an overview of how Greenpeace works and how 

the various departments work together. 

 

Support 
 

Your assigned supervisor will be your first point of contact during your internship. During your 

induction week your supervisor will go through an objective setting process with you, so you 

can start contributing as quickly as possible and to ensure you maximise the skills and 

experience gained during your internship. Your supervisor will conduct regular 1-2-1’s and a 

Mid-Point Review with you to ensure everything is going well and you’re happy with your 

objectives. 

 

You may be assigned a mentor who will be there to offer advice and support in achieving 

your objectives and to help deal with any other issues which may arise. 
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The Human Resources department are also actively involved in offering you support and 

guidance during your internship. 

 

Learning & development 
 

We hope Greenpeace internships will provide interns with: 

 

 an insight into working in the environmental sector 

 the chance to make a real contribution to Greenpeace 

 hands on experience 

 workplace skills 

 the opportunity to develop both personally and professionally 

 
Debriefing & evaluation 
 

The last week of your internship will be set aside for debriefing and evaluation. We would 

appreciate you participating in an exit interview with either your line manager or a member of 

the HR team in order to gain valuable feedback, which we can use to adapt the internship 

programme if necessary. 

 

Help with finding a job 
 

Towards the end of your internship we can offer you assistance with finding a job if required, 

giving advice on completing job applications and your CV, sharing relevant useful contacts, 

offer tips and advice for interviews. Also, following completion of your internship we are 

happy to provide you with a reference. 
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TO APPLY 

All applicants must: 

 

 be 18 years or over 

 be available for the duration of the internship 

 be computer literate 

 have a good working knowledge of the English language 

 where necessary, hold a relevant permit to work in the UK 

 be committed to the core aims and values of Greenpeace 

 
Please send your CV, a covering letter and the monitoring form by the closing date via 

email to: recruitment.uk@greenpeace.org 

 
CLOSING DATE: 10am Thursday 20th February 2014 
INTERVIEWS: Thursday 27th February 2014 
 
Your CV should outline your skills and experience, and include contact details of two 

referees. References will not be sought until the internship has been offered to the successful 

candidate. 
 
Your covering letter is the most important part of your application. It should be used to tell 

us how you meet the selection criteria listed on the person specification. Draw particular 

attention to experience, skills, achievements and knowledge gained in past employment or 

other activities which are relevant to the internship. It may be easiest to use the headings 

relating to the requirements detailed in the person specification and demonstrate how you 

meet them. Please ensure your covering letter is no more than 2 pages long (2 sides of 

A4). 
 
The monitoring form helps us to monitor the effectiveness of our Equal Opportunities 

Policy. The information is detached from the form before shortlisting and kept confidentially 

within the HR Department. 

 

Special requirements: Please tell us if there are any reasonable adjustments we can make 

to assist you in your application for this internship. 
 

mailto:recruitment.uk@greenpeace.org
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We regret that we are unable to acknowledge receipt of your application but should you wish 

to confirm it has been received, please telephone the HR Department on 020 7865 8272. As 

we receive a large number of applications for our advertised vacancies we are unable to 

respond to those applicants who have not been shortlisted and we apologise for this in 

advance.  If you do not hear from us within a week of the closing date please assume that 

you have not been shortlisted. 

 

Successful candidates will be invited for an interview shortly after the closing date. 
 

EQUAL OPPORTUNITIES POLICY 

 
Greenpeace Ltd recognises that there are disadvantaged groups in our society and aims to 

provide equality of opportunity in employment to its employees and applicants for 

employment regardless of sex, marital status, disability, race, colour, nationality, religion, 

ethnic or national origins, social background, age, sexual orientation or any other 

characteristic unrelated to the performance of the job. 

 

All reasonably practicable steps will be taken to ensure that problems relating to access or 

equipment do not debar disabled applicants from employment. 

 

Recruitment 
 
Selection will be in accordance with objective, job-related criteria and the appointed applicant 

will be chosen on her/his merits and abilities. Greenpeace will endeavour to ensure that 

employees responsible for staff selection do not discriminate unfairly. 

 

HR Policies & Procedures 
 
Guidance is given to staff on the implications of the equal opportunities policy and, in 

particular, to those involved in the management of other staff. 

 

The interpretation and application of all conditions of employment are intended to ensure that 

they are consistent with equal opportunity principles. Policies and procedures are reviewed 

and updated as necessary to improve, amend or adapt current practices to promote equality 

of opportunity. 
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Monitoring 
 

Relevant data is collected to enable the operation of this policy to be monitored. HR details 

provided by employees or applicants for jobs in order that the operation of the policy may be 

monitored is kept confidentially and is not used for any other purpose. 

 

Harassment 
 

It is recognised that harassment is a form of discrimination.  Harassment is defined as any 

action that is found objectionable and offensive and threatens an employee’s job security or 

creates an intimidating working environment. Any employee who experiences sexual, racial 

or any other kind of harassment is encouraged to use the grievance procedure. 

 

Organisational Responsibilities 
 

The Executive Director has overall responsibility for implementing and monitoring the 

effectiveness of this policy.  Supervisory staff are under a special obligation to promote 

equality of opportunity in their own areas of responsibility.  All employees have a duty under 

the terms of this policy not to discriminate unfairly against or harass colleagues or job 

applicants nor to encourage other members of staff to do so.  Unfair discrimination or 

harassment by an employee will result in disciplinary action, including summary dismissal, 

where appropriate. 

 

Complaints 
 

Any applicant who feels that s/he has been unfairly discriminated against during the 

recruitment process is invited to write to the Executive Director with details. Complaints will 

be fully investigated.  This does not affect the right to complain to an Employment Tribunal in 

any way. 

******************** 

 

The Equality & Human Rights Commission are available to give advice, information 
and assistance in employment matters relating to equal opportunities. 
 


