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Global Programmes - Director of Science & Policy 
TEAM:   SCIENCE AND POLICY 

LOCATION:      WOKING (INITIALLY GODALMING)  

LEVEL:             7         

JOB FAMILY:   KNOWLEDGE FOCUSED 

 

CONTEXT 

Delivery of our Strategy will require us to maintain and develop a strong science and policy base for our work. 
The purpose of the science and policy team will be to lead this work: ensuring that we are up to date with, and 
have access to leading international thinking; leading the provision of specialist advice to the development and 
delivery  of  our  work;  and  providing  strong  external  engagement  on  key  specialist  areas.  The  Science  and  
Policy team will play a leading role in our thought leadership and innovation work. 

WHAT’S THE PURPOSE OF THIS ROLE? 

 Manage a team of about 10 specialists who’ll be technical and/or policy experts in their given fields   
 Lead the development of a network of external associates who can provide particular expertise and advice 

when needed. 
 Providing thought leadership and developing evidence-based arguments to support  priority work 
 Developing links and strategic relationships with other parts of the WWF network and with external 

science and research organisations; 
 Managing the performance and development of your people and team to deliver the agreed results 
 Prioritising, adapting and making decisions as necessary in a fast-moving context 

WHAT SKILLS, KNOWLEDGE AND EXPERIENCE ARE NEEDED? 

 Understand the inter-play between science and policy (Essential) 
 Ability to communicate effectively with specialist and non-specialist audiences (Essential) 
 Ability to act as a media spokesperson (Essential) 
 Experience of leading, managing and developing a specialist team to achieve organisational objectives 

(Essential) 
 Phd or relevant professional qualification and/or experience in biological or environmental sciences 

(Essential) 
 Experience of responding to complexity and competing demands 
 Experience of influencing key stakeholders and changing opinion 
 Experience of synthesising complex information, regulations and policies and translate into impactful 

advice and communications and providing best fit solutions according to organisational needs  
 Demonstrated ability and experience of providing strategic recommendations within area of expertise 
 Able to demonstrate previous experience adding value to the specialist function which contributes to 

organisational impact and efficiency 
 Ability to develop organisational capabilities within area of specialism 


